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MINNEAPOLIS PUBLIC SCHOOLS 
Human Resources Department /  / -7
December 19, 1991
M E M O RA N H U M





SUBJECT: Tentative Teachers Agreement 1991-93
Please find a ttached a copy of the negotiated changes in the 
1989-91 Teachers Agreement. The teachers ratified the tentative 
agreement on Wednesday, December 18, 1991.







Section B. Teacher: The term "teacher" shall mean all professional employees of 
Special School District No. 1 who are required to be and are licensed by the Board of 
Teaching, the State Board of Technical Colleges, or other licensing authorities as 
defined by Minnesota statute who are employed more than fourteen (14) hours per 
week and more than 68 work days per year; including nurses, physical therapists or 
occupational therapists, all teachers on leave of absence and all other employees as 
defined by M.S. 179A.03, Subd. 19 and excluding all confidential and supervisory 
employees who are paid on administrative schedules and all other employees.
ARTICLE V
TEACHER RIGHTS
Section E. Payroll Deductions: The Board of Education agrees to deduct from 
teachers' paychecks and to forward to named financial funds or institutions those 
amounts duly authorized by teachers.
w < M to w m h w m m i
Payroll deductions are allowable and collectible based upon the following schedule 
of enrollment periods. Actual deductions will be made on same 19 pay periods either 
bv school year or calendar year.
Other deductions shall be by mutual agreement of the Board of Education and the 
Minnesota Federation of Teachers. Local 59. AFT. MFT, AFL-CIO.
Enrollment Periods:
School Year: Minneapolis Federation of Teacher dues. Teacher Federal Credit Union.
U.S, Savings Bonds, and all negotiated fringe benefit plans including 
the State of Minnesota Deferred Compensation Plan.
Aug - Dec: The United Way of Minneapolis Area, tax sheltered annuities.
Committee of Thirteen. United Negro College Fund.
Jan -__Mqy; Local 59 Teaching Scholarship Fund. Local 59 Committee on Political 
Education (COPE), the Cooperating Fund Drive, the United Arts Fund.
ARTICLE VII
OTHER SALARY SCHEDUELS
Section B. Co-curricular: The provisions of Section B applv onlv to the co-curricular.
intramural, elementary evenlna activities proarams. The section does not aoDlv to the
Athletic Program unless specified,
Subd. 1. Co-curricular Activities: The goal of co-curricular. Intramural and elementary 
evening activities programs Is to provide school sponsored activities to all students 
who wish to participate in the program. The number and kind of Intramural. 
co-currlcular and elementary evening activities shall be determined bv the site.
Acceptance of a co-curricular. athletic. Intramural or elementary evening activities* 
nsslgnment Is strictly voluntary on the part of the teacher,
Co-curricular. Intramural, athletic and elementary evening activities assignments are 
not part of the regular teaching assignment. Therefore, no tenure rlghtsare attached.
Subd. 2 Salary Administration: All activities Including athletics which have a 
negotiated rate of pav as established on Schedule C shall be paid the negotiated
The activities on which the entire intramural budget Is to be expended as well as the 
rate of pay, unless specified on schedule C. shall be determined at the site.
All co-curricular. Intramural, athletic, and elementary evening assignments must be in 
writing and approved In advance If the teacher is to be paid for the activity. This 
applies to all activities whether or not the rate of pav Is listed on schedule C.
ARTICLE IX
GROUP INSURANCE BENEFITS, RETIREE PAYMENTS, DEFERRED COMPENSATION, 
OTHER INSURANCE AND PREMIUMS
Section B. Retiree Premium Reimbursement: The District shall make a $600 annual 
payment directly to the retiree who meets the eligibility requirements. The payment is 
for the purpose of reimbursing retirees for medical related expenses. The retiree must 
provide satisfactory evidence of $600 in medical expenses to the District before the 
payment will be made.
Subd. 1. Eligibility: All of the requirements must be met:
a. The teacher retired under the 1983-85, 1985-87, bt 1987-89 #  1989-91 
negotiated agreements//M W / /m & / /M M * / /m / /m W /V / /M & t M m
m m u m i
b. The teacher retired from the Minneapolis Public Schools at age 55 with 10 or 
more years of service credited by the Minneapolis Teachers' Retirement 
Fund Association, or any age with 30 years of service credited by the 
Minneapolis Teachers' Retirement Fund Association.
c. The teacher retired from a position in Minneapolis Public Schools and was 
eligible for insurance benefits.
d. The teacher has been retired from the district for at least one semester. 
Teachers who retire at the end of the regular school year assignment 
become eligible for reimbursement at the conclusion of the following school 
year.
e. The teacher has applied each year for reimbursement during the enrollment 
period. Failure to apply for the reimbursement during the enrollment period 
may result in the forfeiture of the $600 payment for the year.
f. The teacher has submitted required documentation of $600 in expenses 
paid by the retired teacher for health insurance premiums or other 
allowable medical-related expenses.
g. The teacher has not reached age 65. The date of July 1, will be used to 
determine when the retiree has reached age 65.
- 2 -
?ubd. 2; The District shall make a payment of $950 dollars in addition to the $600 
annual payment directly to the retiree who meets the eligibility requirements. The 
payment Is for the purpose of reimburslng-retlrees for medical relgtecLexpfiura.Q£I_Tha 
retiree must provide satisfactory evidence of $ 1550 In medical expenses to the District 
before the payment will be made,
The eligibility requirements which must be met are as follows:
CL The teacher retired between January 1. 1992 to June 30. 1992 and has 
notified the district of the retirement prior to June 30. 1992.
Pu The teacher retired from the Minneapolis Public Schools at age 55 with 10 or 
more years of service, or any age with 30 years of service credited bv the 
Minneapolis Teachers' Retirement Fund Association,
£. The teacher retired from a position In Minneapolis Public Schools and was 
eligible for Insurance benefits.
d. The teacher has been retired from the district for at least one semester, 
Teachers who retire at the end of the regular school year assignment 
become eligible for reimbursement at the conclusion of the following school 
year.
^  The teacher has applied each year for reimbursement during the enrollment 
period. Failure to apply for the reimbursement during the enrollment period 
may result in the forfeiture of the $ 1550 payment for the year.
f. The teacher has submitted required documentation of $1550 in expenses 
paid bv the retired teacher for health Insurance premiums or other 
allowable medical-related expenses.
£L The teacher has not reached age 65, The date of July 1. will be used to 
determine when the retiree has reached age 65,
Subd, 2 shall be Implemented only if 120 teachers apply during the defined window 
period and are eligible for the benefit, If the requisite number fail to apply, the 
teachers who retired under the provision of the 1991-93 contract shall be covered by 
the provisions of Article IX, Section B, Subd, 1. or have the option of withdrawing their 
resignation prior to June 30. 1992,
The benefit as defined In Subd.1 and Subd.2 Is subject to Minnesota statues 179A.20. 
Subd, 2a which requires that this benefit must be incorporated in future labor 
agreements In order for the benefit to continue.
Section D. Deferred Compensation:
Subd. 1 Employer Match:
a. Amount To Be Paid.
The District will contribute an annual matching amount of up to $600 per 
teacher or a maximum contribution for all teachers of $8y6V/4W 1.000.000, 
whichever is less. All contributions made to deferred compensation 
(employer and employee) are subject to FICA and retirement contributions, 
The District will match any amount of employee contributions up to the $600 
cap (or the overall maximum cumulative amount). In school year 1989-90, 
the District's matching contribution shall begin In February, 1990. In school 
year 1990-91, the District's matching contribution shall begin In January, 
1991. Only deductions that employees defer during the match period shall 
be matched by the District. If the amount of employee deferrals exceeds 
the $8/68/400' 1.000.000 cap, the District match contribution will be prorated 
based on amounts elected for deferral by eligible employees (subject to the 
$600 matching limit). The District's matching contribution will end during the 




LEAVES OF ABSENCE 
Section D. Personal Leave:
Subd 1. Guidelines for Granting Personal Leave: A satisfactory explanation and prior 
approval by the Superintendent shall be necessary If the personal leave day is 
requested on a Monday or a Friday or on a day Immediately preceding or following a 
school holiday and/or recess period. For the duration of the 1991-93 contract, 
teachers who apply for a personal leave on Monday or Friday may take one Monday 
or Friday without providing an explanation except If the Monday or Friday follows or 
precedes a recess period or holiday.
Section J. Sabbatical Leave: (Old Section J. replaced In Its entirety.)
Definition: Sabbatical leave Is a leave of absence for study or travel for the purpose of 
professional enrichment which shall result In benefit to the Minneapolis Public Schools.
Subd. 1. Eligibility: A sabbatical leave of absence for up to one (1) year may be 
granted to members of the professional staff for the purpose of study after seven (7) 
consecutive years of service. This leave is granted In order that a member may 
maintain and/or improve the quality of Instruction or for professional leadership. No 
leave shall be granted for fewer than six (6) weeks.
Reserve Teachers are not eligible for sabbatical leave.
Subd. 2. Duration: Sabbatical leave may be granted for up to one full contract year 
at half pay or up to one half contract year at full pay. The departure and return dates 
of personnel on sabbatical leave should, to the extent possible, coincide with the 
normal transition periods of the school calendar and be determined In consultation 
with the Sabbatical Leave Committee.
The teacher shall complete another seven (7) full contract years of active service in 
the Minneapolis Public Schools before being eligible for another sabbatical leave.
Subd. 3. Application for Sabbatical Leave: Applications for sabbatical leave must be 
filed by March 15 for all leaves which are to be taken during a portion of or for the 
entire following school year.
Sabbatical leave requests must be filed each year. No requests will be held over from 
one year to the next. Granting of sabbatical leave to pursue a particular field does 
not imply endorsement of this goal for consideration for placement upon completion.
The Sabbatical Leave Committee shall meet and grant sabbatical leaves no later 
than four (4) calendar weeks after the sabbatical leave request deadline date.
Subd. 4. Allotment: Up to a maximum of 1% of the teaching staff may be granted 
sabbatical leaves during a school year.
In the event the number of teachers placed upon the eligibility list exceeds the 
allotment of teachers for sabbatical leave, consideration will be given, among other 
things, to length of service and contribution to the general welfare of the school.
Subd. 5. Credits Required for Sabbatical Leave: If the sabbatical leave is granted for 
the purpose of study at the undergraduate level or for a Master's Degree, the teacher 
must complete 12 credit hours of working during the semester or quarter for which the 
leave Is granted. Work beyond the Master's Degree requires 9 credit hours each 
semester or quarter. The Institution and the courses to be taken must be approved by 
the Sabbatical Leave Committee.
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Subd. 6. Itinerary for Travel: If the sabbatical leave Is granted for the purpose of 
travel, the itinerary must be submitted in detail with the application. The Itinerary must 
approved by the Sabbatical Leave Committee before the leave is granted.
Subd. 7. Financial Allowance: The allowance granted to teachers on sabbatical 
leave shall be one half of the rate of pay received by the individuals had they 
remained in their positions.
Effective January 6, 1984, up to maximum of five (5) teachers may exercise the option 
of selecting one (1) semester of leave at full pay for purposes of study only subject to 
the conditions previously outlined.
For the 1991-93 contract period, up to an additional five (5) teachers may be granted 
a sabbatical at full pay for one (1) semester at a ratio of one (1) additional full pay 
sabbatical for each two (2) half pay sabbaticals granted. This provision is for this 
contract period only and shall be reviewed In subsequent negotiation.
Since the purpose of this leave Is to study, the applicants will agree not to accept any 
other employment during the period of their leaves unless It pertains directly to their 
study programs and then only with the approval of the Superintendent. Should the 
amount of such remuneration, grant, fellowship, or stipend together with the 
sabbatical leave pay exceed the Teachers' regularly scheduled pay, the sabbatical 
leave pay will be reduced to the amount teachers would have received had they not 
taken the leaves.
Subd. 8. Position on Return from Leave: Upon returning from sabbatical leave the 
Individual shall return to the position held immediately prior to the leave. Other 
assignments may be made by mutual consent.
Subd. 9. Salary Upon Return from Leave: The employee who has been on sabbatical 
leave will receive the full yearly Increment, provided he/she has fulfilled the plans 
approved by the Sabbatical Leave Committee.
Subd. 10. Teachers’ Obligations Upon Return: Teachers granted sabbatical leaves 
must teach two (2) years In the Minneapolis Public Schools following the completion of 
their leaves. If teachers discontinue service for any reason other than their Incapacity 
to carry out their assignment before the expiration of the two (2) years, they shall pay 
back to the Board of Education a pro rata part of the sabbatical allowance.
Subd. 11. Accountability: Upon return from sabbatical leave the teacher shall be 
expected to present a summary of the experiences or learnings which occurred during 
the sabbatical leave. The emphasis of the work to be submitted to the Sabbatical 
Leave Committee shall focus on how the experiences and/or learnings related to 
teaching or professional leadership. The work shall be submitted to the committee by 
October 1, following the completion of the leave of absence.
Subd. 12. Sabbatical Leave Committee: The Sabbatical Leave Committee shall have 
equal representation with three members appointed by the Superintendent of Schools 
and three members appointed by the President of the Minneapolis Federation of 
Teachers.
The committee shall meet in the Fall to establish criteria upon which the sabbatical 
applications will be Judged and the selection process that will be followed. The criteria 
and process will be distributed system-wide prior to the March 15, application 
deadline.
In the event of a tie vote on an application, the Superintendent of Schools (or 
designee of the Superintendent) shall cast the deciding vote. At no other time shall 
the Superintendent (or designee) vote on an application for sabbatical leave.
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UNPAID LEAVES OF ABSENCE
Section K. Leaves of Absence Without Pay: A leave of absence without pay may be
taken for any number of consecutive days up to a maximum of fifteen (15) days upon 
two (2) weeks prior notice to the Prlnlcpal or Supervisor. Such leaves of absence shall 
not be taken more than twice In the contract period, and no more than once In a 
school year, the total days not to exceed the fifteen (15) day maximum for the 
contract period. Not more than five percent of the teachers at any work site or one 
teacher, whichever is the greater, may utilize such leave at any one time. This 
provision shall continue through. June 30. 1993. If the parties do not renegotiate this 
provision, the language of the 1987-89 contract shall be in effect.
ARTICLE XVII
TRANSFER AND REASSIGNMENT PROCEDURE 
Section A. General:
1. All vacancies shall be filled through: two (2) bidding sessions in June; 
through continuous posting and filling as new programs and/or vacancies, 
or through special biddings. All vacancies that were posted and remain 
vacant shall be filled by the Human Resources Department.
2. Teachers who wish to attend a bidding session as a voluntary transfer must 
file signed interview forms with the Human Resources Department as 
scheduled. The request for a voluntary transfer to a school Is accepted only 
if the principal or supervisor agrees to sign the interview form, The interview 
form must have the signature of at least one (1) principal or supervisor. 
Section B-4 stipulates the process teachers may use If the principal or 
supervisor denies the request for voluntary transfer.
3. M in im tm iM w iw ittM M m w m im im im iw m M iiw im y m tf
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On the dav Immediately following the last duty day of the regular school 
year for teachers, an interview session will be provided at a central location. 
Teachers who wish to interview must report between 7:00 and 8:00 A.M. at 
the Interview site to schedule their intervlew(s). Principals and/or site teams 
will be assigned to a room where teachers will report for an interview at the 
time the teacher scheduled.
Interviews shall begin at 8:30 a.m. and shall continue until all scheduled 
Interviews have been completed. Interviews shall not exceed 15 minutes. 
At the conclusion of the Interview the principal will sign the Interview form If 
the applicant is acceptable.
Teachers applying for a voluntary transfer shall submit the signed Interview 
form to a representative of the Human Resources Department upon 
completion of all scheduled Interviews before leaving the Interview site.
Sites will determine how the site committee will access the Human Resources 
training on how to to conduct an interview.
Teachers are strongly urged to visit the site and to investigate the program 
before executing a voluntary transfer.
4. Although teachers who were excessed or returning from a leave of more 
than one (1) year's duration shall have an automatic right to claim 
vacancies in seniority order at the bidding session, excessed teachers are 
encouraged to interview prior to the bidding.
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5. Teachers on intensive assistance may not file for a voluntary transfer.
6. Teachers declared as excessed pursuant to G-2 of Article XVII and teachers 
returning from a leave of absence of more than one (1) year's duration, 
must appear at the bidding session unless they have filed a completed 
absentee ballot with the Human Resources Department prior to the bidding 
sessions.
Failure of the excessed teachers or those returning from leaves of absence 
of more than a year's duration to appear at the bidding session or to file an 
absentee ballot shall result In the forfeiture of their bidding rights.
7. Teachers who have met the requirements for a voluntary transfer and 
teachers who are excessed and those returning from a leave of absence of 
more than one (1) year shall be combined on one seniority list for the 
bidding sessions.
8. All vacancies that were on the list distributed by the Human Resource 
Department prior to the first and the second bidding sessions that remain 
vacant after either the first or second bidding sessions, shall be filled by the 
Human Resources Department prior to the first duty day for teachers of the 
succeeding school year.
9. In order to bid on vacancies, teachers must have the requisite llcense(s) or a 
letter from the Director of Teacher Licensing at the Minnesota Department of 
Education In lieu of the license indicating the acquisition of the license(s) 
which are current and valid as of the July 1 date Immediately following the 
bidding sessions. Copies of said license(s) or letter shall be on file in the 
Human Resources Department prior to the bidding sessions. Licenses that 
lapse as of the July 1 date shall not be applicable.
Teachers who are in the process of completing a course of study which will 
lead to an additional license but not until after July 1. must provide o 
provisional license in the additional area if they Intend to use the license In 
the bidding process
10. Only seniority earned within the teacher bargaining unit shall apply for the 
purpose of reassignment and transfer.
11. For purposes of Article XVII, sites are considered schools.
12. For purposes of Article XVII, the term excessed teacher also Includes 
teachers returning from a leave of absence of more than one (1) year's 
duration.
Section B. Bidding Rules for Teachers Who Have Filed a Voluntary Transfer:
1. Teachers must Interview with principals, supervisors and/or site teams prior to 
the bidding.
2. Teachers must obtain at least one (1) signature of a principal or a supervisor 
on the Interview form prior to either bidding session to qualify for a voluntary 
transfer.
3. Prior to the bidding each teacher may obtain up to a maximum of three (3) 
signatures from three (3) principals or supervisors on the interview form, 
except where the vacancy is located at two (2) or more sites. A vacancy 
located at two (2) or more sites shall count as one (1) of the three (3) 
Interview signatures.
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4. The signature of the principal or supervisor on the interview form Indicates- 
approval of the voluntary transfer, provided a vacancy at the school still 
exists when the teacher's seniority number is called at the bidding session.
If the principal or supervisor Indicates at the time of the Interview that the 
teacher's request for voluntary transfer Is not acceptable, the principal or 
site supervisor shall notify the Human Resources Department and the 
teacher in writing within five (5) duty days after the Interview that a 
teacher's request for a voluntary transfer Is unacceptable. The principal or 
site supervisor must state specific educational reasons for such a decision.
Teachers may appeal the decision to reject their requests for a voluntary 
transfer when a less senior person fills the position.
m iM m ttH m im H W tfW w & im m m w w  Any m m m m  dispute 
shall be first submitted to mediation before arbitration Is requested, pursuant 
to Article XIX. Any grievance submitted to arbitration, If sustained, shall be 
prospective in application only for the school year subsequent to the school 
year following the bidding session.
u  i m M m i / r m t f i m M i m i m M t f i m N m i M w w i t w i t t m i w i m M t t t e  
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£5. At the bidding session teachers who have filed for voluntary transfer by 
obtaining at least one (1) signature of a principal or supervisor shall be 
combined on one (1) list with those who have been excessed and those 
who have returned from a leave of absence of more than one (1) year's 
duration and shall be referred by seniority order to the vacancies. Teachers 
who have applied for a voluntary transfer may claim a vacancy at any 
school for which they have obtained the signature of a principal or 
supervisor. No interviews shall occur at the bidding session.
76. Teachers retain the right to claim vacancies at the second bidding session If 
at the time of the first bidding session there were no vacancies at The school 
for which they were eligible to bid.
Teachers who declined vacancies In schools at the first bidding session for 
which they were eligible have waived their right to any vacancies at those 
schools at the second bidding session.
JB7. Teachers who decline or accept vacancies at the first bidding when their 
name and seniority number is called have concluded their bidding options 
at the first bidding session.
?>£. Voluntary transfer teachers who did not claim vacancies at the first bidding 
session retain the right to bid at the second bidding session on newly 
created vacancies.
The new list of vacancies includes: positions newly vacated as a result of 
transfers at the first bidding, and vacancies which have occurred since the 
publication of the first list of vacancies. Vacancies which result from 
transfers during the second bidding are available at the second bidding 
provided that the teachers have obtained the required prebid signatures of 
the principal or supervisor.
9. The second bidding session is also open to teachers who did not ao through 
the first bidding process, provided they Interview and obtain at least one 
signature for the vacancies at the second bidding session.
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. M1Q- Teachers who are eligible to attend the second teacher bidding session shall 
Interview with principals, supervisors and/or site teams prior to the second 
bidding at the site where the vacancy exists, Eligible voluntary transfer 
teachers may obtain the signatures of no more than three JW0/C3) principals 
or supervisors on the interview form, except where the vacancy is located at 
two (2) or more sites. A vacancy located at two (2) or more sites shall count 
as one (1) of the JW0 three (32) interview signatures.
Teachers must return the signed interview form to the Human Resources 
Department no later than two (2) calender days prior to the bidding session 
according to the published schedule.
/jOQJL. Vacancies which were published on the first list and not filled at the first 
bidding session shall be filled by the Human Resources Department.
12. Voluntary transfer teachers may file a completed absentee ballot with the 
Human Resources Department for vacancies at schools for which they are 
eligible to bid.
Section C. Bidding Rules for Excessed Teachers and Teachers Returning From a Leave 
of Absence of More Than One (1) Year:
1. Teachers excessed pursuant to G-2. of Article XVII and teachers returning 
from a leave of absence of more than one (1) year's duration, must appear 
at the bidding session unless they have filed a completed absentee ballot 
with the Human Resources Department prior to the bidding sessions.
Teachers excessed or those returning from leaves of absence of more than 
a year's duration who fail to appear at the bidding session or who fail to file 
an absentee ballot shall forfeit their bidding rights.
2. Teachers excessed pursuant to G-2 must claim vacancies when their 
seniority numbers are called If there are vacancies available in the area of 
licensure from which they were excessed, If the excessed teacher declines 
to accept a vacancy, the excessed teacher is assigned.
Section D. Bidding Rules for Excessed Teachers Who Are Eligible For a Voluntary 
Transfer:
1. At the first bidding session teachers who are eligible for a voluntary transfer 
and who are also excessed teachers have the following options when their 
seniority number Is called:
a. If no vacancies are available in their excessed subject and no 
vacancies are available in the school selected for voluntary transfer for 
which they are qualified, then the teachers are finished with this bid 
session, but will be eligible to claim vacancies in the area of licensure 
from which they were excessed at the second bid session.
b. If no vacancies are available at the first bid session In the subjects from 
which teachers have been excessed, but vacancies do exist In the 
school selected for voluntary transfer, then teachers have the right to 
select one (1) of the vacancies available In their voluntary transfer 
schools. If teachers decline the vacancies as voluntary transfer 
teachers they will attend the second bid session designated as 
voluntary transfer/excessed teachers.
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c. If vacancies are available In the licensure area from which teachers 
were excessed, but no vacancies exist at the school elected for 
voluntary transfers, then teachers must accept a vacancy available In 
the area of licensure from which the teachers were excessed. 
However, teachers may elect to attend the second bidding session as 
voluntary transfers since there were no vacancies In schools selected 
for a voluntary transfer.
d. If vacancies exist at the first bidding session In the licensure area from 
which the teachers were excessed and vacancies exist at the school 
selected for voluntary transfer, then teachers must accept a vacancy 
available in the area of licensure from which they were excessed or 
exercise their right as a voluntary transfer teacher. Teachers who have 
declined vacancies at the first bidding session for which they are 
eligible for a voluntary transfer have waived their right to those schools 
at the second bidding session.
Section E. Bidding Rules for New Sites and/or Programs:
1. The Human Resources Department shall distribute a list of vacancies to all 
teachers no later than JjQ20 calendar days prior to the teacher bidding. The 
date of the bidding will be set by mutual agreement.
2. Teachers shall interview with the principal, supervisor and/ or site teams at 
the school prior to the bidding session. Signed interview forms must be 
returned to the Human Resources Department at least two (2) calendar 
days prior to the bidding session.
3. Teachers who have interviewed and gained the signature of at least one (1) 
principal and/or supervisor shall be eligible to claim a vacancy at the 
bidding session.
4. Teachers who apply for transfer to these new programs and/or sites shall not 
waive their right to participate In subsequent bidding sessions. Teachers shall 
waive their right of appeal Including the right to file a grievance on the 
vacancies filled according to Section E.
5. All teachers on active duty or on leaves of absence are eligible to interview.
6. Teachers who apply for and are selected for vacancies In the new programs 
and/or sites are required to participate in Inservice planning and training 
sessions.
7. Vacancies other than those posted at a special bidding, created in the first 
year of a new program and/or site, shall be posted for five (5) calendar 
days, excluding holidays and recess periods. Teachers may apply to fill the 
vacancies by written application pursuant to the posting deadlines and 
requirements. Referral to these vacancies created by new programs and/or 
sites shall be made in seniority order.
Section F. Continuous Posting, Bidding, and Placement:
1. Vacancies other than those created by new programs and/or sites as 
defined In Article XVII, Section E, that occur after the In-person bidding shall 
be posted for five (5) calendar days, excluding holidays and recess periods. 
Teachers may apply to fill the vacancies by written application pursuant to 
the posted deadlines and requirements.
In the event that the teacher's voluntary transfer Is denied, Article XVII, 
Section B-4 shall apply.
The transfer of teachers to their new assignment will occur at a time 
demonstrated as appropriate by the Human Resources Department.
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2. Positions that become vacant after the last day of the first semester for the 
elementary and Junior high schools or the second trimester for the senior high 
schools shall be filled on a temporary basis for the remainder of the year and 
unless discontinued shall be posted at the subsequent bidding session.
Section G. Reassignment of Teachers—Elementary and Secondary:
1. Grade Reorganization or Boundary Change
In grade reorganization or boundary change teachers will be retained in a 
school unit or reassigned according to seniority rank.
In the case of a combination of all or part of faculties from two (2) or more 
schools, the faculties of those schools shall be considered as one (1) In 
establishing such seniority rank,
2. Staff Reduction:
a. When it Is necessary to reduce the number of teachers In a building 
beyond normal attrition for that building, those teachers in the 
department to be reduced shall, by seniority order, be canvassed to 
determine If they desire reassignment to a new position. Teachers on 
intensive assistance may not voluntarily excess themselves.
b. Teachers requesting reassignment pursuant to G-2(a), must have the 
approval of the principal or supervisor. Should the Principal or 
Supervisor deny the request for reassignment, he/she must state in 
writing within five (5) days the specific educational reasons for the 
denial.
c. Falling to secure the required reduction by the method described in 
G-2(a), (b), the reduction shall be accomplished by designating for 
reassignment the least senior teachers in the department. Teachers on 
Intensive assistance shall not be bypassed.
d. In secondary school units, department shall mean subject matter areas 
(see #9 for procedures regarding Multiple Assignment).
Seniority for transfer purposes Is established based on the department 
where the majority of teaching time was spent during the most recent 
three (3) year period of active duty.
For reassignment purposes exceptions to G-2 may be made by the 
appropriate Superintendent or administrator. The teacher seeking an 
exception shall initiate with the appropriate Superintendent or 
administrator a request in writing for the exception. In the event an 
exception is not approved the teacher shall be provided with a written 
communication from the appropriate Superintendent or administrator 
giving the reasons for the nonapproval.
3. Reduction of Staff at a Site with One (1) Principal and More Than One (1) 
Program
a. For the purposes of excessina, teachers who teach exclusively in one 
(1) program shall be excessed from the program pursuant to G-2.
b. For the purposes of excessing, teachers who have an assignment in 
both sites shall be considered, when applying G-2, as part of the staff 
where they have spent the majority of time the most recent three (3) 
years.
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4. Part-time assignments
Change to less than full time assignment does not affect a teacher's 
seniority.
5. Special Programs and Assignments
Teachers who are removed from "special assignments" and/or "special 
programs" shall return to the same assignment unless the position was 
eliminated, and the procedure for determining which teacher is excessed 
from the site shall be followed. That procedure for determining the 
procedure to be follow is staff reduction which is defined in G-2 of Article 
XVII, the Transfer and Reassignment Procedure. Teachers shall exercise their 
rights under their contract as If they were at that site teaching.
The Joint Committee recommendations for the method of rotation of 
Teacher on Special Assignment Is cited in the policy section, page 48.
6. Program and Staffing Needs
Principals of buildings who have a need for teachers with special interests 
and abilities for their programs shall so inform the appropriate area 
administrator and the Associate Superintendent of Human Resources. 
Approval of the appropriate Superintendent or administrator is needed to fill 
special program or staffing needs.
The staffing of new, modified or replacement facilities and/or programs may 
necessitate the use of personnel with special training and experience. 
Seniority in the system will be given major consideration in filling these needs.
When two or more alternative educational programs are offered, teachers 
will generally select their programmatic choice by seniority order.
7. Supplementary School Services
Many teachers perform necessary school service in addition to regular 
classroom teaching. If a teacher providing supplementary service has the 
least seniority in the department where the teacher provides regular 
classroom service, the Principal shall make every effort to find some other 
person to provide the supplementary service. However, In Instances where 
the Principal cannot obtain an adequate replacement for the special 
service, the Principal shall provide specific written reasons for requesting an 
exception to the appropriate Superintendent or administrator and to the 
teacher designated to move as a result of bypassing a teacher with less 
seniority. The person designated to move by the granting of such a request 
may appeal to the appropriate Superintendent or administrator reviewing 
the request for an exception. Before the teacher with the least seniority can 
be bypassed the Principal's request must be approved by the appropriate 
Superintendent or administrator.
8. Position Responsibility
Once an assignment is accepted by an individual, that person shall be 
expected to function according to the needs of that assignments.
9. Multiple Assignments
An Individual licensed and teaching in more than one secondary 
department may use system seniority to hold a current position or claim a 
vacant position in the subject In which the majority of teaching time has 
been spent during the most recent three (3) year period of teaching.
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10. Assignment Reduction
The reduction of assignments, the number of hours or sections taught and 
the closing of positions are governed by G-2 as herein defined in Article 
XVII. The Incumbent In an assignment may be transferred if the assignment Is 
reduced to half or less than half of Its original length. Teachers wishing to 
remain In an assignment that will be reduced shall indicate In writing their 
acceptance of that voluntary demotion. The salary will be reduced 
accordingly to meet the conditions of the new assignment.
11. Exceptions
An exception to this transfer procedure may be made to meet a legal 
requirement and the faculty racial balance program of the school system.
12. Mentors
At the end of the mentor assignments, mentor teachers shall return to the 
same assignment unless the position was eliminated and the procedure for 
determining which teacher Is excessed from that site is followed. That 
procedure for determining the procedure to follow in staff reduction is 
defined In G-2 of Article XVII, the Transfer and Reassignment Procedure. 
Mentor teachers shall exercise their rights under the contract as if they were 
at that site.
The replacement teacher shall be excessed and reassigned pursuant to the 
provisions of the Transfer and Reassignment Procedure when the mentor 
teachers return to their sites.
13. Programs and Classrooms Moved Intact
Teachers who teach entirely in the program and/or classroom which is 
moved Intact shall move with the program.
Teachers who have a spilt assignment between two (2) programs housed at 
the same site with one (1) principal when one (1) program remains and the 
other is moved Intact, shall have the right to claim a 1.0 vacancy at either 
site by order of seniority unless tenured to less than 1.0 If no 1.0 vacancy 
exists, or a position equal to what they are tenured, G. 10 shall apply.
14. Elementary and World Language Programs
Elementary world language teachers shall be licensed elementary teachers, 
Teachers who wish to transfer into vacancies in the elementary world 
language programs must provide evidence of a rating of Advanced or 
Superior on the Oral Proficiency Interview given by an ACTFL-tralned rater,
Elementary teachers who have met the eligibility requirement in the 
paragraph above and who teach in an elementary world language 
program shall be considered a department for the purpose of excessing.
15. Gifted and Talented
Teachers who wish to fill vacancies occurring in the district's programs for 
Gifted and Talented students shall apply through the voluntary transfer 
policy. Teachers who are excessed or who are returning from a leave of 
absence of more than one (1) year's duration do not have the automatic 
right to claim vacancies in the Gifted and Talented Program.
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16. Shared Positions
Teachers may share positions, provided they obtain the prior approval of the 
appropriate principal or site supervisor, pursuant to the provisions defined In 
the policy on job share procedures.
Timelines for application shall be consistent with the deadlines as defined In 
Article XVII.
Any alleged violation of the policy on job share procedures Is not subject to 
grievance arbitration.
The policy on job share procedures is on page _ of the Contract, 
Agreements, Policies and Regulations booklet.
17. Special Education: Satellites and EMH/TMH Special Classrooms
a. EMH/TMH Special Classrooms
Teachers who teach in special classrooms are those teachers who are 
a part of the citywide programs for elementary and junior high EMH 
and TMH.
Teachers who are assigned to the special classroom programs move 
with the children when the classroom is relocated. Teachers who do 
not select to move with the classroom may exercise their rights to a 
voluntary transfer under the terms of Article XVII.
v
Teachers who teach in the special program defined herein for purpose 
of Article XVII are considered to be assigned to the program but are 
not considered part of the building seniority.
When a reduction in force is required, Article XVII, G-2, staff reduction is 
applied to the entire teaching staff of the special classrooms program 
except when special classrooms for both TMH and EMH are located at 
the same site. In this instance teachers are combined on one seniority 
list and are excessed according to G-2 provided that the teachers 
remaining at the site have the requisite licenses for the TMH and EMH 
classrooms.
b. Emerson Satellites:
Teachers who are assigned to the Emerson Level 4 & 5 TMH program 
are considered to be part of the Emerson Satellite Program.
Teachers who are assigned to the Emerson Satellite Program move 
with the children when the classroom Is relocated. Teachers who do 
not select to move with the classroom may exercise their rights to a 
voluntary transfer under the terms of Article XVII. >
Teachers who teach In the Emerson Satellite Program, for purpose of 
Article XVII, are considered to be assianed to the program and are not 
considered part of the building seniority.
When a reduction in force is required, Article XVII, G-2, staff reduction is 
applied to the entire teaching staff of the Emerson Satellite Program.
New positions In the EMH/TMH Special Classrooms and the Emerson 
Satellite Program are posted at the teacher placement session as 
defined in Article XVII.
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c. Longfellow Satellite
For purposes of teacher placement for the 1991-92 school year, 
extensions of the preschool program relocated from Longfellow to 
other sites Including sites which are new programs and schools shall be 
filled according to the provisions of this section.
Vacancies which result from the establishment of a new school and/or 
program or the relocation of Longfellow students to other sites shall be 
offered to the ECSE preschool and satellite staff in seniority order. In 
the event that no staff voluntarily elects to move to a new vacancy 
and a staff reduction Is required, G-2 Is applied. Teachers excessed 
pursuant to G-2 may select In senorlty order from the list of vacancies 
or they may elect to attend the June bidding as an excessed teacher.
Vacancies which remain after the process Is completed will be posted 
at the June teacher placement session.
Teachers who teach in the special program defined herein for 
purposes of Article XVII G-2 are considered to be assigned to the 
Drogram and are not considered part of the building seniority through 
he 1990-91 school year and shall retain the position at the site if the 
position remains and the teacher Is not excessed as a result of G-2.
Subsequent to the 1991-92 school year program vacancies shall be 
posted as vacancies at the school and shall no longer be considered 
satellites of Longfellow.
Teachers covered by the provisions of this section are also covered by 
the terms of Article XVII.
18. Occupational Therapists and Physical Therapists
Occupational therapists and physical therapists who are scheduled into one 
(1) site for less than full-time or who claim a position less than full-time at 
various sites may be reassigned due to a change in case load on an as 
needed basis.
19. Teachers licensed as art, music, physical education and/or media teachers 
who provide Instruction during the preparation time of the regular classroom 
teacher at the elementary level,
Teachers licensed as art, music, physical education and/or media teachers 
who provide Instruction during the preparation time of the regular classroom 
teacher at the elementary level and who are assigned to one (1) or more 
schools and who have their assignment at one (1) or more of the schools 
reduced or Increased have the option of retaining the position at the school 
where they spent the majority of time teaching by declaring themselves 
partially excessed or of declaring themselves excessed from the entire 
position.
Teachers who attend the first June bidding session as fully or partially 
excessed have the right to claim a vacancy equal to the position(s) from 
which they were excessed. If at the time of the first bidding the teachers are 
unable to claim a partial vacancy to complete their assignment, the 
partially excessed teacher must choose a vacancy as a fully excessed 
teacher when their seniority number Is called.
Prior to the first bidding session, the Human Resources Department shall 
determine vacancies and whether the schedules of the excessed teacher 
are compatible with the schedule of the partial vacancies.
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The partially excessed teachers shall know prior to the first bidding which, If 
any partial vacancies, have been determined by the Human Resources 
Department to have schedules compatible with their partial position. If 
there are no such vacancies available when the seniority numbers of the 
partially excessed teachers are called, the teachers must claim vacancies 
as fully excessed teachers.
If there are no vacancies available at the first bidding for the teachers either 
partially or fully excessed, the teachers attend the second bidding as fully 
excessed.
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ARTICLE XX (Old Article XX replaced in its entirety.)
PERSONAL INJURY PROPERTY BENEFITS
Section A. Reimbursement Resulting from Assault: The District shall reimburse teachers 
for the cost of replacement or repair of personal property damaged or destroyed as a 
result of student assault while the teacher is engaging in the performance of the 
teacher's duties. The maximum reimbursement is $250 per incident based on receipts 
and a police report number.
Section B. Reimbursement Damage to Vehicle: The District shall reimburse teachers 
for the cost of reimbursement for loss, damage or destruction of personal motor 
vehicles on school property or while a teacher IsTn the performance of school business 
as verified by the principal or supervisor and police report. In the case of motor 
vehicles, reimbursement shall not include personal property that is stolen or damaged 
unless the theft accompanies a personal assault upon the teacher. Reimbursement 
shall not exceed $500 per incident (Including personal property, if eligible). The 
teacher must submit receipts and a police report number or an incident report 
number to receive reimbursement.
Section C. Personal Injury: If teachers are injured as the result of a student assault 
while engaged in the performance of the teacher's duties, the District shall reimburse 
the teacher for necessary medical, dental, hospital and surgical expenses in excess of 
those expenses covered by the District insurance and/or worker's compensation.
A reasonable loss of time resulting from an assault on a teacher by a student, parent 
or other individual that occurs while the teacher Is engaging in the performance of the 
teacher's duties shall not be deducted from unused sick leave, provided the teacher 
has filed the District's assault form and/or police report.
Section D. Basis of Payment: Any reimbursement made on this Article is a gratuitous 
payment and does not indicate that the District has accepted liability for the Incident.
SCHEDULE C
HOURLY FLAT RATE PAY SCHEDULE (No change to Schedule C, Reserve Teacher Salary 
Schedule or Hourly Rate Pay Schedule except with the addition below.)
Effective 07/01/91. the hourly rate for vocational advisors at Minneapolis 
Technical College will be $20.00,
Effective 07-01-92. the hourly rate for vocational advisors at Minneapolis Technical 
College will be $22.50.
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SECTION II.
MEMORANDUM OF AGREEMENT AND JOINT COMMITTEES
ACCESS TO INSTRUCTIONAL EQUIPMENT AND MATERIALS
A. First Access: Teachers shall have first access to instructional equipment and
materials which the District plans to sell,__First access shall include the
dissemination of a list of all Instructional equipment and materials including 
descriptions, quantities, and prices of the materials and equipment to the 
Minneapolis Federation of Teachers for distribution to all teachers prior to the sale.
Whenever possible, the District shall attempt to Include equipment and materials 
planned for sale in the regular Instructional Inventory for use by teachers at their 
schools.
B. Written Verification: Written verification bv the District as required by IRS 
guidelines shall be provided to teachers who purchase educational supplies, 
materials, textbooks, or equipment identified bv the teacher as necessary for use 
In the classroom, whether the supplies, materials., textbooks, or equipment is 
purchased from the District or from retail or wholesale outlets.
PROCEDURE RELATIVE TO TEACHER PERFORMANCE
Performance Appraisal
A. New Performance Appraisal Process: The performance appraisal system
developed by the Performance Appraisal/Professional Development Committee 
of the Minneapolis Public Schools will be piloted in the 1991-92 school year. 
Tenured teachers participating In the new performance appraisal process at pilot 
sites will be exempted from the current teacher evaluation system. The number of 
participating sites will be expanded In the school year 1992-93,
EL Current Evaluation Process: For teachers not at a pilot site and/or teachers 
choosing not to participate in A., principals will submit, on an alphabetical cycle, 
the following:
• a written formative evaluation regarding teacher effectiveness based on 
two observations of tenured Teachers and three observations of 
non-tenured teachers (conducted while the teacher was working with 
students)
• a written summatlve evaluation based on the formative evaluations
Copies of such written evaluation or summary will be distributed to the teacher, 
the principal and the Human Resources Department.
A teacher may submit a response to a written evaluation or summary and such a 
response shall be attached to and become part of the teacher's personnel file.
Drop committee language on page 49 of current contract.
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WELLNESS, WELLNESS PAY, ANP SICK
A subcommittee of the negotiating teams shall continue to meet to review sick leave 
conversion, use of sick leave pool, gnd wellness activities. The goals of the committee 
are to:
• Reward teacher attendance
• Reduce reserve teacher costs
• Encourage teachers to participate in wellness activities
• Slow health-insurance Increases
• Prepare for full accrual accounting change
The committee shall Issue Its findings and recommendations for appropriate action bv 
March, 1992.
TEACHER TELEPHONES
In order to increase communication among teachers, students, parents, and the 
community. It will be the goal of the District to Increase the accessibility of telephones 
for teacher use.
All new construction and newly remodeled sites will be wired at the time of 
construction and/or remodeling to facilitate the installation of telephones In every 
classroom.
Existing sites shall decide access, use, and placement of existing phones within budget 
limits to maximize professiongl responsibility, communlcgtlon, privacy, and accessibility.
TEACHER RECORD KEEPING
The District and the Union agree to refer to the Release Day Committee the reguest 
that two (2) full release days of the five (5) prior to the start of the student year by 
rescheduled during the school year at times appropriate to the grading cycles for 
teachers for record keeping. A recommendation Is to be made to the Superintendent 
and the President of the Minneapolis Federation of Teachers by April 1. 1992 and 1993.
PAPERWORK
WHEREAS, there is the perception that the management and Instruction of the district 
reguires an Inordinate amount of paperwork: and.
WHEREAS, because of declining resources It Is the district's Intention to make cost 
effective changes In every aspect of the operation: and.
WHEREAS, employees recognize that there are mandatory reporting reguirements 
which may contribute to the reguests for information from the site: and.
WHEREAS, the connection between the volume of Information collected and the 
district's goal and purpose of educating children Is not always articulated or clear to 
those of whom reguests for information are made: and.
WHEREAS. Jn addition to the goal of running a cost effective organization the district 
recognizes the ecological implications of using paper products unnecessarily; and.
WHEREAS, teachers are committed to spending as much time as possible teaching 
students directly: and.
WHEREAS, teachers recognize that excessive paperwork in organizations frequently 
clouds the goal of the organization: and.
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WHEREAS, whatever the purpose of the paperwork it consumes valuable energy which 
might be redirected to improving the quality of service to students and families; and.
WHEREAS, excessive paperwork contributes to employee frustration and declining 
morale:
NOW THEREFORE BE IT RESOLVED:
L  That the District will create a lolnt labor management task force to which 
representatives of all bargaining units will be Invited to examine and evaluate all 
current requests for Information and reports; and.
2L That, during the school year 1991-92. the goal of the task force will be to collect 
and study Information requests In the district: and.
^  That, the goal of the task force is to make recommendations to the 
Superintendent and Superintendent's Leadership Council that result in a 50% reduction 
of paperwork through elimination, reduction, revision and consolidation of paperwork 
and data collection required: and.
4, Thdt, the process of examination and work of the task force will continue during 
the two (2) year contract period. The committee will make final recommendations to 
the Superintendent and the Superintendent's Leadership Council by June 1. 1993 with 
ongoing and continuing review thereafter,
12/19/91
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1 22,691 23,198 23,693 24,638 24,638 25,364 25,364 26,089 26,822 27,430
2 23,775 24,179 24,814 25,904 25,904 26,667 26,667 27,430 28,191 28,805
3 25,034 25,392 26,051 27,326 27,326 28,106 28,106 28,899 29,679 30,420
4 26,502 26,741 27,430 28,660 28,660 29,651 29,651 30,439 31,144 32,000
5 27,723 28,118 28,852 29,980 29,980 30,980 30,980 31,825 32,779 33,643
6 29,119 29,577 30,310 31,659 31,659 32,769 32,769 33,467 34,413 35,444
7 30,631 31,090 31,862 33,542 33,542 34,440 34,440 35,183 36,213 37,192
8 34,100 34,616 34,807 35,266 35,266 36,165 36,165 37,101 37,956 39,076
9 37,368 37,725 37,725 38,506 38,506 39,461 40,516 41,406
10 41,341 41,341 42,261 42,261 42,454 42,601 43,647
11 42,811 44,885 45,675 47,134 48,337
Career
Increment
15 Yr 34,350 34,866 37,618 41,591 43,061 42,511 45,135 45,925 47,384 48,587
20 Yr 35,350 35,866 38,618 42,591 44,061 43,511 46,135 46,925 48,384 49,587
25 Yr 36,350 36,866 39,618 43,591 45,061 47,135 47,135 47,925 49,384 50,587






















1 23,191 23,709 24,215 25,180 25,180 25,922 25,922 26,663 27,412 28,033
2 24,298 24,711 25,360 26,474 26,474 27,253 27,253 28,033 28,812 29,439
3 25,585 25,950 26,624 27,927 27,927 28,725 28,725 29,535 30,332 31,090
4 27,085 27,330 28,033 29,290 29,290 30,304 30,304 31,108 31,830 32,704
5 28,333 28,736 29,487 30,639 30,639 31,661 31,661 32,525 33,500 34,383
6 29,759 30,228 30,977 32,355 32,355 33,490 33,490 34,204 35,170 36,224
7 31,305 31,774 32,563 34,280 34,280 35,198 35,198 35,957 37,010 38,011
8 34,851 35,377 35,573 36,042 36,042 36,960 36,960 37,918 38,791 39,936
9 38,190 38,555 38,555 39,353 39,353 40,329 41,407 42,317
10 42,250 42,250 43,191 43,191 43,388 43,539 44,608
11 43,753 45,872 46,680 48,171 49,400
Career
Increment
15 Yr 35,101 35,627 38,440 42,500 44,003 43,441 46,122 46,930 48,421 49,650
20 Yr 36,101 36,627 39,440 43,500 45,003 44,441 47,122 47,930 49,421 50,650
25 Yr + 37,101 37,627 40,440 44,500 46,003 48,122 48,122 48,930 50,421 51,650
